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of Bridgeton in its capacity as an employer, the employees, the Association and the people of the

City of Bridgeton.

B. The parties recognize that the interest of the community and job security of the

1. RECOGNITION OF UNION
2 LION OF UNION
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B. The Employer agrees to provide this service without charge to the Association,
C. Neither membership in the Association or non-membership shall be condition of

employment or continued employment.

D. The Association agrees that there shall be no discrimination, intimidation, restraint

E. The Association shaj indemnify and save the City harmless against al] claims,

4. VACATIONS

A, Vacation Period:

a) Two times if he has 120 paid vacation hours;
b) Four times if he has 160 paid vacation hours;
c) Five times if he has 200 or more paid vacation hours; or

d) In any manner approved by the department head
B. Eligibility
Employees shall receive the following paid vacations based upon their period of

employment.

a) | 90 days to a I-year - 8 hours for each month of employment, retroactive to the date
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of hire

b) 1 yearto 5 years - for those employees working 5-day, 8 hour per day 40 hour work
weeks, or those officers on a 12-hour shift patro] schedule - 96 hours; those employees working 4-
day, 10 hour per day 40 hour work weeks — 100 hours

c) 5 years to 10 years — 120 hours

d) 10 years to 15 years — 160 hours

e) 15 years to 20 years — 200 hours

H 20 years or more — 240 hours

C. Qualification for Vacation

D. Sale of Vacation Time:
The City and the Association agree that when it is mutually acceptable to both the employer
and the employee, the employee may sell back to the City, 40 hours of vacation at his rate of pay.

Said option is a mutual one and neither party may require the utilization of the option by the other.

5. HOLIDAYS

A. If City Hall is closed for any reason beyond the contro] of the City, there will be

city employees. This compensation will be in the form of compensatory time €qual to the time the

officer is scheduled to work.
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6. PERSONAL DAYS
A. Irrespective of whether Or not an employee works a 4-day, 10-hour per day work

week or a 5-day, 8-hour per day work week, or a 12-hour shift patro] schedule, employees will be

7. LIFE INSURANCE

A. The present life insurance policy plan of $4,000.00 shalll be maintained.

8. FUNERAL LEAVE

Employees within the Bargaining Unit shal] be entitled to a bereavement leave of absence
with pay due to a death of 2 member of said employee’s immediate family or household as follows:

For Employees subject to the 10-hour or 8-hour work schedule:

Forty Hours Leave One Day of Leave (8-hour/10-hour)
Spouse Uncle

Parent Aunt

Child Nephew

Sibling Brother in Law

Grandchild Sister in Law

Grand Parent Son in Law

Significant Other* Daughter in Law

Mother in Law
Father in Law
Employee’s Step Parent

For Empléyees subject to the 12-hour work schedule:
Forty-Two Hours Leave  One Day of Leave (12-hour)

Spouse Uncle

Parent Aunt

Child Nephew
Sibling Brother in Law
Grandchild Sister in Law
Grand Parent Son in Law
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Significant Other* Daughter in Law
Mother in Law

Father in Law

Employee’s Step Parent

* Significant Other shall be defined as ap individual with whom the employee has been

domiciled or shared a household.

9. VETERANS
A. Nothing in this Agreement sha] abridge the rights and preferences of veterans and members

of the Armed Forces Reserves, as provided by F ederal, State and Ioca] Laws.

10. HOSPITALIZATION—MEDICAL COVERAGE

A. Health Benefits
The City shal] provide employees with “Basic HMO Horizon” or comparable
coverage at no cost. The City shall make available premium progfams to the employees. The

employee shall bay any additional costs between “Basic HMO Horizon” and any premium

Draft Date: September 17, 2007 PBA: l N City:




B. The City agrees to make no changes in the prescription plan unless the PBA has been

prescription plan which coverages are not as good as or better than current Coverage. In such event

the re-opener provision of Article 10 Section B will apply.

12. HEALTH AND PRESCRIPTION AFTER RETIREMENT

A. As of the signing of this contract, in compliance with the contract addendum dated
June, 1998, the City of Bridgeton and the Police Benevolent Local #94 agree that health and
prescription benefits after retirement with 25 years or more will fall under Public Law Chapter #330

which was signed into legislation in 1998 This provides contributory managed health care benefits

for members of PBA Local #94.
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13. ABSENCE WITHOUT LEAVE
=L WILHOUT LEAVE

A. An absence of an employee from duty, including an absence for a single day or part

termination of employment of such employee or employees.

Section 3. . The Association wij] actively discourage and wij] take whatever affirmative

Jjob action against the City.

Section 4. Nothing contajned In this Agreement shall be construed to limit or restrict the
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equity for injunction or damages or both in the event of such breach by the Association or in its

members.

15. WORK ASSIGNMEN T

A. Employees shall perform any reasonable work assignment made by supervisors,
irrespective of their job title, so long as they suffer no reduction in their rate of pay.
B. In the event that an officer shall be assigned by the Department Head to perform the
duties of a higher rank, the following shal] apply:
1. The officer shall be eligible for compensation at the minimum base rate of
the rank to which assi gned, provided he works in that capacity fora 28 consecutive work dayperiod.
In calculating the twenty-eight (28) day period, any assigned days which are to cover vacation time

are excluded from the count.

All acting positions must have the prior approval by the Director of Public

Safety and Chief of Police or his/her designee

C. A patrol officer assigned to the Anti-Crime Team, Criminal Investigation Division,
or the Cumberland County Narcotics Task Force by the Director of Fire and Police shall be paid
comrhensurate with the assignment of Detective for the entire time of his assignment, including
leave time. Police officer assigned as Forensics Officer will be paid commensurate with the
assignment of Detective for the entire time of assignment, including leave time,

D. Assignment or reassi gnment of any of the above employees in paragraph “A through
C” shall be given 24 hours notice, subject to applicable state statutes in case of emergency.

E. Wﬁen assignment or reassignment causes an employee’s schedule to change, such
as hours of work or days off, the employee shall be given at least 24 hours notite of said assignment

Or reassignment.
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16. WAGES
A. Effective and retroactive to J anuary 1, 2007, employees in this bargaining unit wi]
receive a wages as set forth in the Wage Guide on Schedule A which shall include the following

wage increases during the term of thig Agreement:

January 1, 2007 - three and one-quarter (3.25%) percent
July 1, 2007 - one (1%) percent
July 1, 2007 - three and one-quarter (3.25%) percent
July 1, 2008 - three and one-quarter (3.25%) percent
July 1, 2009 - three and one-quarter (3.25%) percent
July 1, 2010 - three and one-quarter (3.25%) percent
B. Detectives pay will be the equivalent of 514 ¥, (five and one half percent) on top of

top patrol officer’s salary.

D. Canine Handlers:
Over and above the K-9 officer’s regular salaries, the City of Bridgeton and the K-9
officers agree that the officers will be compensated and receive benefits as follows:

1. The K-9 officers will be permitted to train their animals in accordance with

2. Both parties recognize that part of the K-9 officer’s job is maintaining and

caring for the officer’s dog. Accordingly, compensation for said care sha]] be set forth herein:

Draft Date: September 17, 2007 PBA: Z L City:
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A. The K-9 officer Tepresents that one and one half (1 %) hours per day
1s required to care for and maintain the K-9 and vehicle. Accordingly, the City authorizes one and

one half (1 ) hours of compensation per day for the performance of that care and maintenance gver

A. Effective as of July 1, 2000, a longevity schedule has been Implemented op a

bercentage basis based on the negotiated base salary.

The following is a breakdown df the equivalent percentages based op Longevity

presently disbursed:

Longevity Pay Percentage of Base Salary
After 5 years of service 3.25

After 10 years of service 4.00
After 15 vears of service 4.75
After 20 vears of service 5.50
Draft Date: September 17, 2007 PBA:% City: 11



B. The foregoing longevity schedule sha]] be In effect during the duration of this

C. All employees covered by this contract shall be paid on 4 bi-weekly schedule. Thjs

greater than 2080 hours annually. All time iy, €xcess of 2080 hours caused by the 4 day - 10 hour
work schedule shall be accumulated ag “Kelly” time and shall be hour-for-houyr. All accumulateq

3 “Kelly” time shajj be used withip six (6) months of accumulation, Exceptions may be authorized
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by the Director of Public Safety. At no point will personne] be entitled to paid compensation for

“Kelly” time.

C. Compensatory time may be utilized in liey of paid overtime if agreed between employer and

employee.

thereafter beginning with the last officer to have been assigned scheduled overtime.
B. Call back overtime shall he overtime approved by the Chief of Police or his/her
designee to asgist aregular shift. Ap employee will have an option to be put on an overtime ljst for

call back. A “ca]] back” list shal] also be maintained and overtime assigned as n paragraph (1)

above.
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A. Asdirected in N.J S.A 11A:6-1 0, a full day leave of absence with pay shall be given

at the time of his retirement.
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EW JERSEY STATUTES RELATING TO POLICE
A.

This Agreement Is intended to comply with all New J. ersey Statuteg relating to police

departments and in the even there isa conflict, the New J ersey Statutes shal] apply.

24. OTHER EMPLOYMENT
=R L MELOYMENT

denying or revoking an employee’s «

other employment.” This employment can only be denied for
Just cause,
25. GRIEVAN CES PROCEDURE
_
A
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employment of police officers.

2. Nothing herein shall be construed as limiting the right of any employee

having a grievance to discuss the matter informally with any appropriate representative of the

same in the event of a resolution.

B. Definition

STEP TWO

Draft Date: September 17, 2007 PBA: > City: 16



In the event the grievance has notbeen resolved in or at Step One, the PB.A. shall, in Writing

and signed, file the grievance with the Director within Five (5) calendar days following the

remedy requested by the grievant.
The Director shaj] render a written decision within fifteen (1 5) calendar days from receipt
of the grievance,

STEP THREE

In the event the grievance hag not been resolved ip or at Step Three the matter may be

referred to arbitration ag hereinafter provided.

D. Arbitration

accordance with the Rules and Regulations of said Commission,

Draft Date: September 17, 2007 PBA: ,/Eé 2 City:
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3. The costs of the services of the arbitrator shaj] be borne equally by the

Employer and the Association,

4. The decision of the arbitrator shaj] bein writing and sha] include the reasons

for such decision.

Employer and the Association,

E. Miscellaneous

2. Unless extended by mutual agreement in writing, the fajlure to observe the

election to pursue remedies under the Contract.

S. Action in the form of an appeal to the Civi] Service Commission shall
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constitute an election to pursue remedies under Civil Service.

6. Employees coveregd by this Agreement shall have the right to process their

OWn grievance without representation.

26. COLLEGE CREDITS
~== LGl CREDITS

approval from the Director.

B. The officer shal] receive twenty ($20.00) dollars per credit earned provided the

employee has eamned 3 minimum of thirty (30) credis.

C. Payments shall be a part of the base salary of the employee.

assistance from the City of Bridgeton. Thig assistance will be i the form of reimbursement to the
employee for registration, books and laboratory fees for courses of training related to the employees’

employment. A mean allowance of $1¢ Per-meal, per-day shaj] be paid to the employee. The
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E. All employees hired after December 3 1, 1990 must have the necessary thirty (3 0)or

bayment per credit,

F. All employees receiving college credit payments must have worked a fu]] calendar

year prior to receiving said payment,

G. Eligible Compensable credits must be submitted to the City Business Administrator

1s submitted.

B. Detectives assigned to the Anti-Crime Team shaj) Teceive an annug] clothing

allowance for cleaning and tailoring of one hundred doJjars ($100.00). Payment wil] be paid via

voucher after documentation has been submitted.

C All employees shall maintain their uniforms ip good and clean condition and faiJure
Draft Date:  Septemper 17, 2007 PBA: ) ) City: 20



to maintain unjforms in good and clean condition shal] be cause for disciplinary actjop,

28. BREACH OF CONTRACT EFFECT
T =2 RACT EFFECT

29. SAVING CLAUSE
28U CLAUSE

A. It is understood and agreed that if any part of this Agreement 1s in conflict with the
law, that such part shall be suspended and the appropriate mandatory provisjons shall prevail, ang

the remainder of this Agreement shall not be affected thereby.

Agreement.
31. EMBODIMENT OF AGREEMENT
T L UN AGREEMENT
A Thi$ document constitutes the sole and complete Agreement between the parties, and
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32. TERM OF AGREEMENT
XL AGREEMENT

A. This Agreement shall be in fu]] force and effect ag of July 1, 2006 and shall remain

in effect to and including June 30, 2011.

B. The parties agree that negotiations for a successor agreement modifying, amending,

33. CHANGE IN WORKING CONDITIONS

A. In accordance witp law, change in working conditions shall be negotiateq by the

parties to this Agreement.

34. DISCRIMINATION OR COERCION
- 20N OR COERCION

origin, nationality, ancestry, marita] status, disability, handicap, genetic information, affectional or
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Harassment shajj also include sexual harassment. All references to employees in thig
Agreement refer to both sexes and Wherever the male gender i

S used, it shall be construed to include
both male and female €mployees.

B.

36. SICK BANK

A. Employees can charge their unused sick da

¥s off to another employee for do]lar per
dollar amount only in the event of acatastrophic event. |

mployees must contact the P.B.A. first for
approval. The Director of Public Safety must give final

approval.

to the Officer afier the Officer has submitted signed vouc

her and receipts showing the cost of the
Draft Date- September 17, 2007
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38. LEGAL REPRESEN TATION
=R RESENTATION

behalf of the City. If any such disciplinary Or criminal proceeding instituted by or on complaint of

the City shal] be dismissed or finally determined in favor of the Employee, he shall be reimbursed

for the €Xpense of his defense.
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39. WORKERS® COMPENSATION
= LUMPENSATION

unt received from workers’
compensation,
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THE CITY OF BRIDGETON, IN THE
COUNTY OF CUMBERLAND

By:
Secre President
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SCHEDULE A

CITY OF BRIDGETON
=T BRNDGETON

WAGE GUIDE
=4t GUIDE

48,779

58,690

Y:\WDOX\CLIENTS\I 722\002\CONTRACT\OOOOS 116, WpD
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